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Abstract.

This research have the purpose is to study the factors that influence the innovators. In Thailand, 4. 0 This research
was qualitative research. The factors that affect the innovators of modern education concept and the process of thinking
before innovation

The sample population is Pattaraporn Chantkam invented products PUNN Coasters paper pineapple. He is also a
lecturer in the Faculty of architecture, University of technology Thonburi. Data were collected by the method In-depth
interview and take notes. The study documents, research found that the factors of the innovation can be divided into four
factors 1) Conflicting idea means having a conflict with the idea most of people with different ideas looking a different
perspective. Result in different things or see value in what many invisible. 2) Creative Idea means the creativity. That would
result in an event like no other. There is a difference can add value to the work. 3) Openness Idea means to receive

information from other sources. New information is not always adhered to modern ideas. Creating business opportunities
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and 4) link ideas, Refers to the ability to link to that idea. Result in the working process of thought is more system by the 4
factors are linked together by one factor to another factor. Result is innovation to create a great innovator. In Thailand, 4.0.
The 4 factor these findings. Is the part to result in individual innovation behavior, which is the end of the article proposes

the suggestion. In the practice of research study Which focus on organizational develop to potential of people in the country.
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