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Transformational Leadership of Tambon Administration Organization Governor
Directed with Local Fiscal Administration for Local Fiscal Decentralization: Case
Study of Tambon Administration Organization into Ubonratchathani, Sisaket,

Surin and Burirum provinces
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ABSTRACT

This research aims to study 1) development the role transformational leadership of
Governor influencing effectiveness of Tambon Administration Organization 2) to analyze
component elementary of factor toward the transformational leadership of the Governor
influencing effectiveness of Tambon Administration Organization significantly.

The sampling groups selected to represent the population are human resource
underneath all Tambon Administration Organization 689 people in which research instrument
used in this operation research being interview application form and questionnaires. The Statistics
Package program is used for data analysis of this study.

The results are summarized as follow:

1. The concurrent component transformational leadership of Governor influencing
effectiveness of Tambon Administration Organization pinpointed with consistent with the
empirical data.

2. The concurrent component transformational leadership of Governor influencing on
Idealized influence of the Governor directs positive effect on effectiveness of Tambon
Administration Organization which was the opposite directive result aspect on mission
achievement mostly. The second is growth and aspect perspective dimension on task
performance satisfaction orderly.

3. The factor component of transformational leadership of the Governor on inspiration
motivation directs negative effect on effectiveness of Tambon Administration Organization aspect
on Mission Achievement mostly. The second is on aspect of job satisfaction and on growth
orderly.

4. The factor component of transformational leadership of The Governor on Intellectual
stimulation directs positive effect on effectiveness of Tambon Administration Organization aspect
on Mission Achievement mostly. The second is job satisfaction and on growth orderly.

5. The factor component of transformational leadership of the Governor on
Individualized consideration directs positive effect on effectiveness of Tambon Administration
Organization aspect on Mission Achievement mostly. The second is job performance satisfaction
and on growth orderly.

In short, the recommendation list cordially’ re further research operation procedure in
collaboration with name item official Tambon Administration Organization council consideration

recruitment, management of curriculum training course syllabus human resource development,
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local fiscal administration decentralization, decentralization of decision making & authority
decentralization of public information warehouse. The study shows with transformational
leadership model from Tambon Administration Organization Governor affected with local fiscal
administration direction into Ubonratchathani, Sisaket, Surin and Burirum provinces including
repeating occurrence events again particularly in-dept studying research such as quality research

and case study research further also.
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